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Disclaimers from Haldia Petrochemicals 
Limited (HPL) 
 

 The information provided in this email/attached document (communication) is based on our understanding of the 
Supreme Court ruling on Employee Pension Scheme dated 04 November 2022 and the subsequent circulars 
issued by the EPFO. HPL does not warrant or guarantee the accuracy, completeness, reliability, suitability or 
availability of the information contained in this email for any purpose. 
 

 This communication was prepared by HPL for its employees to use in the context of spreading awareness about 
the revised EPS guidelines among employees. It may not be suitable for use in any other context or for any other 
purpose and we accept no responsibility for any such use. It was not prepared for use by any other party and 
may not address their needs, concerns or objectives. This communication should not be disclosed or distributed 
to any third party by our employees. We do not assume any responsibility or accept any duty of care or liability to 
any third party who may obtain a copy of this communication and any reliance placed by such party on it is 
entirely at their own risk.  
 

 It may be noted that this communication is subject to any ratification(s) / guidelines(s) that may be issued by 
EPFO from time to time and/or any judicial pronouncements / statutory amendments. Therefore, mere 
submission of the Joint Option Form by employees does not confer any right to receive or obligation of HPL to 
pay higher pension to them.  
 

 The information contained in the communication is strictly for informational purposes only and is not intended to 
be, nor should it be considered, legal advice. We strongly recommend that you seek the advice of a qualified 
professional before making decision. 
 

 The laws and regulations surrounding employee pension scheme are subject to change and interpretation by the 
relevant authorities. Therefore, the information provided in this communication may become outdated over time. 
 

 We do not assume any responsibility or liability for any loss or damage that may arise from the use of the 
information provided in this communication. 
 

 We reserve the right to modify or update the information contained in this communication at any time and without 
prior notice. 
 

 Any links or references to other websites or sources of information are provided solely for your convenience and 
do not constitute an endorsement or approval of any such websites or sources. 

 

 


